
 

 

 

 

 

 

 

 

BEFRORE THE ARRIVAL 

 
After choosing your ideal candidate, it is advisable to maintain regular contact via e-mail, 
WhatsApp or Skype before the candidate's arrival. In this way the relationship is well built up 
before the arrival and this can contribute to a smooth progress of the work. 
 

Make a weekly schedule or overview of tasks that is pleasant for both the candidate and 

yourself. In this way it is clear what is expected of the candidate and the candidate can 

prepare for this. Also ensure that the candidate's room is in order and that it is a nice place 

to come home to. 

THE CANDIDATE HAS ARRIVED 

 
For the candidate, the first meeting can often be very exciting. Try to make him or her 

comfortable in the new environment. Do not make the first acquaintance too long, there are 

already so many new impressions on the candidate. Give each other space and offer the 

candidate the opportunity to withdraw briefly after arrival in the bedroom to refresh, put on 

some clean clothes or to call the parents. 

 
Depending on the time of arrival, a time can be agreed on where you meet again for 
breakfast, lunch or dinner. It is wise to immediately agree on what time the candidate is 
expected on the next day. 
 
In the first period, always take the time to work on the candidate and explain everything 

clearly. This is often best done by allowing the candidate to participate as much as possible 

in the everyday life of your family. Discuss the tasks that the candidate must carry out each 

week. Communication is crucial, especially in the first period, in order for the cooperation 

between family and candidate to function optimally. Feedback is essential when building the 

candidate's self-confidence. 

 
In the weeks that follow, it is important that the candidate feels at home and finds the turn 
in the family. Encourage the candidate to undertake activities and make new friends. It is 
important that the candidate also builds his own social network here.

TIPS FOR HOST FAMILIES  


